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14 principles Of Henri Fayol
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Across

1. This principles emphasis that
dual subordination should be avoided.

4. The application of this principles
of management will also minimise the
need for using penalties.

8. The principle emphasises on a
fixed place for everything and it is
present there in the organisation.

9. Are basic truths or guidelines for
behaviour

11. The technique aims to find out
one best way of doing the job

Word Bank

Principles EQUITY CONTINGENT
WORKSTUDY FLEXIBLE MOTION STUDY
ORDER TIME VALUES

12. The study helps to calculate total
labour costs.

13. Are general rules for behaviour of
individual in society formed through
common practice

14. This principles emphasises
kindliness and justice in the behaviour
of managers towards workers.

Down

2. The technique aims at

eleminating unnecessary movements
so that it takes less time to complete
the job efficiently.

3. work is divided into small jobs.

UNITY OF COMMAND METHOD STUDY

5. The principles of managment can
be modified by the manager when the
situation so demand

6. the application of principles of
management is depent upon the
prevailing situation at a particular
point of time.

7. Techniques which include time
study,motion study,motion study
,fatigue study and method study.

10. This principles emphasises on
workers should be encourged to
develop and carry out their plans for
improvements.

ESPIRITDECROPS
DIVISION OF WORK
INITIATIVE



