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NEED & BASIC GUIDELINES
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All human beings aspire for a happy, fulfilling life. For a human being, there are two important questions pertaining
to this:

* What is my aspiration? (What to do?)

* How to fulfil my aspiration? (How to do?)

The purpose of education is to facilitate the development of clarity on the aspiration and adequate competence to
actualize it. For this, it is essential to understand what a happy, fulfilling and successful life is — what is really
valuable for human being; what is our purpose as a human being? Understanding human aspiration, or what is
really valuable for human being, is the value domain.

The subject which enables us to understand this domain is called "Value Education’ (VE). It enables us to
understand our aspirations and visualise our goals for a fulfilling life and indicates the direction for their fulfillment.
In relation to these issues, it also helps to remove our confusions and contradictions. In that sense, VE addresses
the issues related to ‘what to do?’. It is also necessary to learn the skills to actualise our aspirations. This is the skill
domain. The subject which enables us to learn the skills is called ‘Skill Development’ (SD). It enables us to learn
the science, technology, management and other skills for fulfilling our aspiration. In that sense, SD addresses the
iIssues related to ‘how to do?".

2-Sep-24 19GET201 / PEHV / Dr. G. Yuvaraj / Mechanical Engg / SNSCT 2of 10



TYPES OF DISCRIMINATION
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For any input to qualify for Value Education, the following guidelines for the content of the course are important:
Universal: It has to be universally applicable to all human beings for all time and all places. This implies that
values should not change according to sect, creed, nationality, gender, etc.

Rational: It has to appeal to reasoning; and not be based on dogmas or blind beliefs. It has to be open to
address the related questions. It cannot be a set of sermons or do’s and don'ts.

Natural and Verifiable: It has to be 'naturally acceptable' to the human being and there needs to be every
provision in nature for its fulfillment. It needs to be experientially verifiable, and not based on dogmas, beliefs or
assumptions. It is not merely an intellectual exercise or information transfer.

All Encompassing: It needs to cover all dimensions (thought, behaviour, work and understanding) and levels
(individual, family, society and nature/existence) of human life.

Leading to Harmony: It ultimately needs to promote harmony within the individual, among human beings and
with the entire nature
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PROCESS OF VALUE EDUCATION
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Human Values can be understood by an appropriate process of self-discovery, because they are potentially there in
each and every human being. There Is already a natural acceptance for values in a human being. It is only that we
have to discover them or become aware of them. Thus, the process for Value Education has to be that of self-
exploration, and not of giving sermons or telling dos & don'ts. Whatever is found as truth or reality may be stated as a
proposal and every student is to be encouraged to verify it on his/her own right.

You can check if you want to be able to decide on your own right or you want somebody else to decide for you? This
somebody may be a group of people; it may be the society or the education system, etc. If you are not able to decide
on your own right then:

« Someone else is programming you (deciding what is valuable and what is not valuable for you)
« Unconsciously you keep accepting those things as values
* You get busy with how to implement them, how to realise them and materialise them.

This process of Self-exploration has to be in the form of a dialogue — a dialogue between the teacher and student to

begin with; and finally, within the student — between ‘what | am’ and ‘what | really want to be’, which is the innate
natural acceptance.
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two things, practically all our questions are answered

The Content for Self-exploration The content for self-exploration has two sub-parts: a) Desire: What is ourdasic” 7/<1/=
aspiration? b) Program: What is the way to fulfil this basic aspiration? If we are able to get the answer to these

The Process of Self-exploration Whatever is stated here is a proposal; do not assume it to be true or false, right
or wrong. Verify it — verify it on your own right, on the basis of your natural acceptance.

The second part of self-exploration is experiential validation. It means trying to live according to the proposal. In
living, there are two parts — one is the behaviour with other human beings and the second is work with rest of
nature. When we are behaving with human being on the basis of this proposal, we want to verify whether it
leads to mutual happiness or not. If it leads to mutual happiness, it is a right proposal; if it does not lead to

mutual happiness, it is not a right proposal.

Process for Right Understanding: Self-exploration

Whatever is stated is a Proposal (Do not assume it to be true/ false)
Verify it on your own right

1 ) Verify
on the basis
of
your
Matural
Acceptance
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