Ledrning:
Concepts - Types
of Learners

This presentation will explore the key concepts and theories behind
learning, focusing on the different types of learners and how to effectively
cater to their needs. We'll dive into real-life case studies and engage in a
learning assessment activity to ensure a comprehensive understanding of

the topic.
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Recap of Previous
Presentation

1 Unit 3: Individual Behavior

In the previous session, we covered the fundamental aspects of

individual behavior in an organizational context.

2 Key Takeaways

We discussed the importance of understanding individual differences,

personality types, and their impact on workplace dynamics.

3 Moving Forward

Now, we will delve into the concept of learning and the different types of
learners to enhance our knowledge and application of individual

behavior.
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Guess the Topic

Clue 1

This topic explores the various ways
individuals acquire and retain

knowledge and skills.

Clue 2

Different people have different
preferences and strengths when it
comes to learning, which can impact
their overall performance and

development.

Clue 3

Understanding these learning styles is
crucial for educators, trainers, and
managers to create effective and

engaging learning environments.



Introduction to
Ledarning

Definition of 2 Importance of
Learning Learning

Learning is the process of Learning is essential for
acquiring new knowledge, personal growth, career
skills, behaviors, and values development, and overall
through experience, study, success in both personal and
or instruction. professional spheres.

Factors Influencing Learning

Individual differences, motivation, prior knowledge, and the

learning environment can all impact the learning process.
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Behaviorist

Theory of Ledrning

Key Principles

Behaviorist theory focuses on
observable changes in behavior as a
result of environmental stimuli and

reinforcement.
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Applications

Behaviorist principles are often
used in training programs,
classroom management, and

behavior modification techniques.

Operant
Conditioning

This theory suggests that behavior
can be modified through the use of
positive and negative

reinforcement.

Limitations

Behaviorist theory is limited in its
ability to explain more complex
cognitive and social aspects of

learning.
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Cognitive Theory of Learning

Kev Principles Constructivism Practical Applications
Cognitive theory focuses on the mental This view suggests that learners actively Cognitive theory informs the design of
processes involved in learning, such as construct their own understanding interactive and learner-centered
perception, memory, and problem- based on prior knowledge and educational approaches, such as

solving. experiences. problem-based learning.



Types of Learners: msgnzos
Visual, Auditory, Kinesthetic

Visuadl Ledrners

Prefer to learn through visual aids, such as images, diagrams, and videos.

Auditory Leadrners

Thrive on lectures, discussions, and audio recordings to process information.

Kinesthetic Ledrners

Benefit from hands-on experiences, role-playing, and physical activities.



Redl-Life Case Studies

Accounting Firm

Implemented a blended learning approach
to cater to the diverse learning styles of their
employees, resulting in increased

engagement and improved performance.

School District

Provided professional development training
for teachers on identifying and addressing
the learning needs of visual, auditory, and

kinesthetic students.

Hospitality Company

Designed hands-on training programs for
their customer service staff, focusing on
practical, kinesthetic-based learning to

enhance their interactions with guests.
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Learning Assessment
Activity

1. What are the three main types of

learners?

2. Which learning theory focuses on

observable changes in behavior?

3. What is the key principle of the

Cognitive Theory of Learning?

4. How can organizations cater to

different learning styles?
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Learning Assessment

Activity

1. What are the three main types of

learners?

2. Which learning theory focuses on

observable changes in behavior?

3. What is the key principle of the

Cognitive Theory of Learning?

4. How can organizations cater to

different learning styles?

Visual, Auditory, Kinesthetic

Behaviorist Theory

Learners actively construct their own
understanding based on prior

knowledge and experiences.

Providing a variety of learning
approaches, such as visual aids,

lectures, and hands-on activities.
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Summary and References

1 WKey Takeaways 2 References

Understanding learning styles is crucial for creating effective
and engaging learning environments. Catering to visual,
auditory, and kinesthetic learners can significantly improve

learning outcomes.
Bonwell, C. C,, & Eison, J. A. (1991). Active Learning: Creating

Excitement in the Classroom. ASHE-ERIC Higher Education
Report No. 1.


https://www.edutopia.org/article/3-learning-styles-how-many-are-there
https://www.oedb.org/ilibrarian/10-teaching-strategies-to-reach-different-learning-styles/

